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Correctional Industries 
is often a misunderstood  
part of the Department. 
At the core of what we 
do is reentry through 
job preparedness and 
readiness. Offenders 
who work for CI are 
involved in a real world 
work experience that 
teaches every aspect 
needed to prepare 
them for employment 
upon release. One of 
the questions I have 

encountered as the Director has been “why does it 
cost more to purchase from CI ?” and while it might 
appear to look that way there is more to the story.  
The Washington State Institute for Public Policy 
evaluates evidenced based programs based upon 
the resulting reduction of recidivism. Their estimate is 
that Correctional Industries’ workforce development 
programs return $23 for every dollar spent on 
Correctional Industries products.  While we have 
traditionally focused on developing marketable skills 
through the production of goods and services, we now 
recognize that offenders need to know how to keep 
a job for successful reentry.  Some of our innovative 
approaches are described below:

Makin’ It Work - A cognitive behavioral program 
for offenders working in Correctional Industries.  
Long-term employment in a job paying a living wage 
is the single greatest deterrent to recidivism, but 
many offenders are poorly prepared with the social 
attitudes and interpersonal skills employers demand.  
Taught by certifi ed Correctional Industry factory staff, 
this innovative program has ten intriguing 90-minute 
lessons.  Participants examine personal beliefs which 
justify harmful behaviors, then explore employers’ 
unspoken expectations.  They also practice valuable 
communication and problem solving skills to handle 
diffi cult work place situations professionally.  

Having the program taught by industry work supervisors 
creates multiple benefi ts.  It links the training to 
immediate reinforcement on-the-job since participants 
are employed by Correctional Industries.  Work 
supervisors develop valuable training and instruction 
skills and offenders become more effective, less likely 
to have behavioral problems and more valuable to 
Correctional Industries.  Offenders also benefi t by 

developing the skills employers are looking for and 
being able to practice and refi ne those skills while 
employed by Correctional Industries.

TRAC (Trades Related Apprenticeship Coaching) 
- Correctional Industries offers a TRAC program 
for female offenders interested in obtaining skills 
in building trades including carpentry, construction 
labor and ironworking. Students receive hands-on 
training. Those who pass their pre-employment tests 
are awarded a certifi cate of accreditation and are well 
positioned to fi nd meaningful work after release. This 
16-week pre-apprenticeship program leads to direct 
union apprenticeship entry developed in cooperation 
with the Carpenters, Laborers, Ironworkers, and 
Lathers, Acoustical and Drywall Systems (LADS) trade 
unions.

This program is a unique partnership between 
Correctional Education, Correctional Industries and 
Washington’s Trade Unions.  Correctional Education 
funds the instructors, Correctional Industries provides 
program supervision and funds the operating budget 
and the Trade Unions provide the pre-employment 
testing.  In the ten years this program has been 
operating the recidivism rate of the participants has 
been less than six per cent.

Vocational Education Partnership with 
Correctional Industries - Correctional 
Industries has recently expanded its long and 
productive relationship with the Department’s 
Correctional Vocational Education Unit.  A new 
innovative direct training model was developed for 
the Furniture Factory.  Students of the Vocational 
Education Technical Design class have long been 
employed at the factory after their training to do 
design work. Now students in Technical Design are 
trained to operate and program a Computer Aided 
Manufacturing (CAM) machine.  This machine is a 
smaller version of the large industrial CAM machines 
used in the Furniture Factory.  The curriculum and 
training materials were jointly developed and directly 
relate to the jobs found in Correctional Industries. 
The skills are relevant and highly sought after in the 
private sector.  Combining Education and Correctional 
Industries unites two proven recidivism reduction 
strategies and combines the classroom with on-the-
job in a highly effective best practice.

Correctional Industries is proud to support the 
Department’s training efforts to prepare offenders for 
reentry and its role in public safety.

IMPACT

Let us know what you think of 
our newsletter format.  We want 
to provide you with information 
about the things you care most 
about.  Take a few minutes to 
let us know whether or not we 
are meeting your expectations 
by emailing our editor with any 
feedback or suggestions you 
have about the DOC newsletter 
and the type of stories you’d like 
to see presented on these pages.

Thank you.
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Leadership Profi le:  Kevin Bovencamp

Kevin Bovencamp

By Maria Peterson
East Team Leader, Communications

Organizational Development Director Kevin Bovenkamp faces the 
unique challenge of ensuring every staff member – that’s about 
9,000 people - has the appropriate training to work in a correctional 
environment. And considering most people who come to work for DOC 
do not have a correctional background, that task is particularly daunting. 

“You can visit any training academy and fi nd former school teachers, 
business owners, medical specialists, former Boeing employees, new 
college graduates, older adults getting back into the workforce and 
people from the timber industry,” Bovenkamp said. “Our department 
makes sure our new employees understand that we’re correctional 
workers fi rst. We are all part of one team and you play a role no matter 
what your background or title is.” 

Training for new and current staff members is coordinated by 
Bovenkamp and his team of about 100 people who are located at 
offi ces across the state. Each year, the organizational development 
team conducts an assessment of the department’s training. Law 
changes, such as the Offender Accountability Act, or advancements in 
technology, such as OMNI, can cause a major disruption of services if 
staff members are not properly trained. 

“The annual assessment helps as we implement new law changes and 
agency reorganizations,” he said. “Change in this agency happens 
frequently and it’s our job to make sure everyone feels comfortable with 
doing their jobs amid the changes.” 

The team determines what training is essential or required by law, what 
training is needed for everyone or just a specifi c job class and how 
often that training needs to be administered. Then they coordinate, 
schedule, deliver and track the training, which can range from basic 
human resources information to more specialized correctional training. 

“My favorite part of my job is going to the academy graduations and 
listening to the people talk about their experiences and the bonds that 
have formed between them,” Bovenkamp said. “They come into the 
agency thinking of themselves solely as individuals and when you come 
back for graduation you can see them shift into a team.” 

Bovenkamp said he is still connected with the people who attended his 
academy when he started with the agency in 1995 as a Community 
Corrections Offi cer.  

“That bond is strong and those relationships last,” he said. 

During his senior year at Seattle University Bovenkamp, who was 
earning his B.A. in criminal justice, began an internship with Pioneer 
Human Services at a work release in Seattle. He was hired on full-time 
after graduation and eventually was promoted to the director’s position 
at the work release.  Deputy Prisons Director Earl Wright, who was a 

Community Corrections 
Offi cer at the time, 
suggested that 
Bovenkamp become a 
CCO.  

“Kevin is a guy who 
seems to have always 
understood the 
systems perspective 
of corrections work,” 
Wright said. “He has 
the ability to tie the work 
in one area to outcomes that have an effect on the entire system.” 

Bovenkamp said he’s been blessed to have good mentors and coaches 
throughout his years with DOC. 

“Earl encouraged me to move into community corrections and I’m glad I 
listened to his advice,” he said.

Bovenkamp spent several years working in community corrections, fi rst as 
a CCO and then as a training specialist. In 2000 he became a performance 
manager at headquarters for the adult services academy. 

“I was lucky to get involved early on in my career in a position that gave me 
a broad look at the agency,” he said. “I saw all the moving parts and how the 
pieces come together to make it work. Coming to headquarters allowed that 
learning process to occur more quickly.”

He went back to the fi eld for a short time as Field Administrator for West 
Central area and spent a few months as the acting Regional Administrator 
before moving back to headquarters. In August 2005 he was appointed as 
the Planning and Performance Administrator, a position that morphed into 
Organizational Development Director after Eldon Vail became Secretary. 

Bovenkamp says that his position allows him to be directly connected to the 
DOC mission of improving public safety. It’s a sentiment he also hears from 
his team members. 

“We defi nitely see the benefi t of our work,” he said. “When the workforce 
feels safe and when they know how to do their jobs, they work more 
effi ciently and tend to stay with DOC for a longer time. Well-trained and 
knowledgeable staff members lead to safe and productive work sites which 
ultimately lead to safer communities.” 

Bovenkamp and his wife Melissa, who works in DOC’s Human Resources 
offi ce, have two children and just welcomed home the newest member of 
their family, a rescued puppy named Ming. 

Kevin Bovencamp
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Employee Spotlight - Amy Carmody

By Jose Cortez, Communications 
Consultant

When Amy Carmody describes her working 
environment the fi rst concept that comes to her 
mind is family, and treating her coworkers as though 
they were her own. Her DOC career has been 
characterized by the way she interacts with her 
coworkers.

“We’ve worked really hard to establish a close-knit 
culture at Coyote Ridge. It helps to dull the anxiety 
of working in a prison,” Carmody explained.

Carmody, who is involved in multiple committees 
and employee groups at Coyote Ridge Corrections 
Center near Connell, practices what she preaches. 
She’s proud of being a member of the Employee 
Betterment Association, a group that plans the 
employee Christmas party, helps families grieve 
when a staff member dies, and sends diapers to 
families when a staff member has a baby.

“What do I enjoy most about working here? The 
closeness of the staff, how we’re like a family, 
and how we take care of each other. It can make 
a difference for inmates and the community,” she 
explained. “I would say that a large part of the 
Connell community is employed here, so I think we 
have a good reputation because of the way we treat 
people here.”

Carmody is proud to have helped reestablish the 
diversity committee at Coyote Ridge. After three 
years of inactivity, she took initiative to get the group 
started again. 

“I just went to the superintendent and talked to him. He told us what 
he’d like us to do, so I put in a letter of interest,” she said. “We have 
a pretty big Hispanic population being in the middle of the state so I 
think its important to have this committee to educate people on different 
cultures, to learn why people do the things they do. It’s so much more 
than culture though; it’s age, weight and status in the community. It’s 
good to break down the barriers. A lot of people misperceive that we 
just focus on racial diversity.”

Also a part of the Critical Incident Stress Management team, Carmody 
does everything she can to help the employees at Coyote Ridge. 

“We give staff the opportunity to talk confi dentially when an incident has 
occurred. It’s like a band-aid for your mind. I think it’s good because 

it’s your peers listening to you, having an idea of what it is you’re going 
through,” said Carmody. 

Keeping with the theme of interacting with her coworkers in a positive 
way, she even met her husband through DOC.

“The most memorable moment of working here is meeting my 
husband,” she said. “The funny thing is, I worked for his dad in the 
training department toward the beginning of my employment. We both 
liked each other, but thought we were already married to other people. 
We started dating four years later while we were both working at 
Monroe, and here we are.” 

Amy CormodyAmy Cormody
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Employee Spotlight - Johnny Kornegay

By Jose Cortez, Communications 
Consultant

He’s been to prisons in Hawaii, California and 
Germany. He’s been to San Quentin in California, 
the Army Garrison in Manheim, and spent time in 
the United States Disciplinary Barracks in Kansas. 

After working corrections through different 
agencies around the world for nearly 36 years, 
it’s safe to say that Johnny Kornegay is a veteran 
offi cer. But you wouldn’t know it by talking to him.
“I just try to do my job and keep everyone safe so I 
can go home,” said Kornegay.

Kornegay got into the corrections fi eld when he 
joined the United States Army as a volunteer in 
1973. After enlistment, he went to Military Police 
School and was lucky enough to be chosen 
for corrections instead of police work. He was 
stationed to work at the U.S. Army Garrison in 
Hawaii immediately and later to the big one: the 
Army Garrison at Fort Leavenworth, Kan.

“That’s where they had all the real bad guys, the 
ones on death row—the ones who shot other 
soldiers in Vietnam,” explained Kornegay. “There 
were a lot of assaults in there, back then we were 
guards not offi cers.”

As change in the corrections fi eld is constant and 
inevitable, Kornegay has seen his share.

“Coming from the 
‘70s, there’s a lot of changes, a lot of good ones. 
You’ve got to deal with the changes in this fi eld, 
whether policy or people. That’s what I like about my job now—training 
and working with new offi cers to help them do the right thing and be 
adaptable for changes in the fi eld.”  

Kornegay came on with DOC at McNeil Island Corrections Center as 
a construction worker, and eventually saw his corrections experience 
play a role in getting a job as an offi cer. A former offi cer of the year and 
employee of the quarter, Kornegay has spent all of his 16 years with 
DOC at McNeil Island. 

“Corrections is not for everyone, and at fi rst I didn’t even think it was for 
me,” said Kornegay. “But once you get to know the offenders, you see 
that they’re human beings and that they need help. But you need to act 
according to their behavior—you have to expect anything to happen. 
I’ve even seen offenders fi ghting in the chapel, and you wouldn’t really 

Johnny Kornegay

expect that.”

So when he was asked why he’s stayed in corrections for nearly 40 
years even through the stress and danger, his answer was clear and 
confi dent, like that of a seasoned veteran.

“We try to rehabilitate offenders even if it doesn’t work all the time. At 
least you can try, and if you can save one person, that’s a big plus and 
your job is worth it,” said Kornegay.
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In the Prisons

Reading for the Future of Stafford 
Creek Corrections Center
By Jill Merritt, Library Associate at Stafford Creek 
Corrections Center

The library at Stafford Creek Corrections Center, like other prison 
libraries, offers offenders a range of resources to meet their information 
needs. The library provides a chance to explore other worlds, to get 
information about subjects that are important to them, to connect to 
the outside world and most importantly, to fi nd answers they need to 
succeed with their plans for the future.

Like any community of readers, offenders  have a broad range of 
reading interests. Fiction blends reality with imagination in a way that 
makes spending time in prison endurable. Some of the most popular 
reading at Stafford Creek is young adult fi ction, especially fantasy.  
Because the average reading level among our offenders is ninth 
grade, we include young adult materials in our selections. Offenders  
at Stafford Creek escape into the fantasy worlds of Terry Brooks, 
Stephanie Meyer, R.A. Salvatore, and many more. 

Graphic novels offer a visual exploration of fantasy worlds with 
wonderful artwork and great stories, while westerns allow them to be 
the heroes of the Old West, a world that is totally foreign but romantic. 
Through urban novels, many offenders  fi nd a familiar place—the world 
of the streets—and embrace the characters, heroes or villains. Other 
offenders  read picture books and children’s literature along with their 
children to keep in touch with their young world. 

Non-fi ction offers intellectual stimulation for many of the offenders . Art 
books, drawing, and crafts are only part of the draw to the non-fi ction 
collection; many also read history, religion, self-help, parenting, resume 
building, health, cooking, sports, biographies, computer books, and the 
ever popular true crime. We have some limitations on reading material 
based on safety concerns within the institution. You won’t fi nd “How to 
Make a Bomb” on the prison library shelf, but you will fi nd how to repair 
a car or to build bookshelves. 

Education is important to the incarcerated and essential for those 
who wish to make a better life in the outside world. Libraries play 
an important educational role. By working collaboratively with the 
education department, the library at Stafford Creek provides great 
reading material to supplement educational programs such as auto 
repair, computer skills, wood working, and welding. The library is also 
an important resource for basic literacy and education. According to 
State of Washington Adult Literacy Education Study published by the 
Washington State Institute for Public Policy in 2008, 30.8 percent of 
inmates entering prison in Washington do so without the benefi t of a 
GED or high school diploma or even basic reading skills. The library 
can be a great resource for improving literacy, with books on learning to 
read as well as books at every reading level. 

Many offenders  hope to lead normal, everyday lives when they leave 
prison. The library links them to the outside world. Local newspapers 
offer the news of their home towns; popular magazines keep them up 
on celebrity gossip, technology, and social trends, especially the music 
that is so much a part of everyday life.  These resources keep them up 
to date with American culture. 

The library also strives to provide the best possible resources for them 
to reenter that world. Library staff gather information from and about 
social organizations in Washington that assist people with housing, 
food, clothing, job skills, education, and employment, a valuable 
resource for the inmates to make positive connections once outside and 
to begin their route back to society.

Offenders  use the library at Stafford Creek because they want to be 
there; they are not required to come to the library. They fi nd that it can 
be a safe place. Offenders  often show their respect for the library by 
donating books, CDs, and magazines to the collection and sharing their 
interests with others. The library offers a freedom that is hard to come 
by while living behind the walls, fences, and razor wire.

Offenders line up to check out books at Stafford Creek 
Corrections Center in Aberdeen.
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In the Prisons

Philanthropic Organization Awards 
Grant to Local Degree Program 
By Joseph L. Mitchell, Impact Editor

Walla Walla Community College (WWCC) is giving inmates at 
Washington State Penitentiary a chance to achieve something that, for 
some of them, no one in their families has ever done – obtain a college 
degree. 

Funded by a grant from the Sunshine Lady Foundation, the college has 
developed a program that offers classes to inmates which can lead to 
an Associate of Arts degree. Inmate interest in the program is high and 
enrollment has steadily increased each quarter from the 47 students 
who started classes in the fall to the 81 students who signed up for 
summer quarter. 

“We possess a strong, enthusiastic core of students determined to 
complete their degree requirements,” said Academic Coordinator Gary 
Rosso. “The number of offenders taking college courses is growing, 
but what is more signifi cant is that students are making a greater 
commitment. They are taking an increasing number of classes and 
many are foregoing work release assignments to insure they meet 
graduation requirements prior to their release date.” 

“The inmates enrolled in our classes are more dedicated than the 
average college student,” says Joe Small, WWCC Dean of Correctional 
Education. “When you look around a typical college classroom, you will 
see students who are not focused on the subject matter being taught. 
The students in this program study hard and pay attention to what 
you’re saying.”

Small’s observation is born out by the level of achievement for some 
of his students. Several are on the WWCC President’s list and Vice 
President’s list for academic achievement because of their high grade 
point averages. The program expects to have as many as 11 AA degree 
graduates in June 2010. 

In addition to providing much needed education opportunities for 
inmates, Small said the program is creating another unexpected benefi t 
for the institution.  “The existence of the program is starting to create a 
culture of good behavior for inmates who want to get into it.” 

Small said that the program enjoys very strong institutional support. 
Prison administration is committed to resolving problems that may 
impact the ability of students to remain in the program, and the 
institution shares its local area network so that students can have 
access to the program’s technology resources. 

Providing offenders with needed education and job training is part of a 
broader DOC effort to increase public safety, and to reduce recidivism 
and the demand for prison bed space by assisting offenders to 
successfully reenter the community.
 “Successful reentry includes meeting the educational and job training 
needs of each offender,” said DOC Education Services Administrator 

Michael Paris. He said that the goal of offender education is not to 
reward convicted adults for past mistakes, but to make the public safer 
and reduce the tax burden on Washington citizens by taking steps to 
reduce the likelihood that offenders will commit new crimes.

“Offenders who participate in education, vocation, and work programs 
are employed at a higher rate and recidivate at a lower rate than non-
participants,” says Paris. “Offenders who participate in correctional 
education programs have statistically lower rates of re-arrest, 
re-conviction and re-incarceration.” 

A University of Washington study found 50 percent of offenders were 
unemployed prior to incarceration. DOC research shows that most 
offenders need job skills, vocational education or job-fi nding assistance. 

Paris says that basic education and vocational training programs are 
the greatest need within the offender population as a third of them lack 
a high school diploma or GED and 85 percent lack job skills. He said 
there is also a need for post-secondary education, but the state budget 
crisis prevents the department from funding it.

“The AA degree program at Washington State Penitentiary is very 
promising because it clearly 
addresses a need and it was 
started without taxpayer funds,” 
said Paris. “One of our goals is 
to demonstrate the cost savings 
of the program, and in turn, 
persuade the tax paying public 
that this is a smart investment.  If 
the department can do that, we 
will be in stronger position to ask 
for future funding to expand the 
program to other facilities.”

Gary Rosso is the Academic 
Coordinator for the Associate 

of Arts degree program at 
Washington State Penitentiary.

Michael Paris is DOC’s Education Services Administrator.

http://www.sunshinelady.org/
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Ahtanum View Corrections Center 
Education Student Overcomes 
Barriers to Obtain GED

In the Prisons

By Daniel S. Ferguson, Instructor, 
AVCC Correctional Education Program

Rogelio Rodriguez remembers his childhood as “crazy”.  He wore the 
same pants to school every day and ended up being sent to Mexico 
to live because his father felt he was becoming too American, even 
though he was born in Toppenish, WA. He remembers staying on the 
school bus to avoid going home because he never knew what would 
be waiting for him. His father put him into school to meet welfare 
eligibility requirements. He had to change schools based on harvest 
schedules. He was frequently indentured to farmers for one dollar a 
day and the money he earned was usually spent by his father at the 
local tavern.

Today, Rodriguez is waiting for the day that he releases from DOC 
custody and is grateful for the education that he has received at 
Ahtanum View Corrections Center. He acknowledges the help and 
support that he received at other DOC facilities but is especially 
appreciative of the Ahtanum View educational program.  

“The faculty creates a classroom culture based on respect, peer 
support, self-initiative, individual attention when needed, and a 
belief that all the students have the capacity to be successful,” 
said Rodriguez. He said that because Ahtanum View is a work and 
education facility, he had the fl exibility in his schedule to attend 
school when he wasn’t working. 

“The educational staff was also willing to accommodate me for a 
medical issue that prevented me from successfully completing exams 
in the past,” Rodriguez added.  He explained how having a chance 
to talk with a teacher after experiencing a personal trauma helped to 
keep him focused. 

‘When my son was murdered I was ready to give up on school, but 
I was able to talk through the experience and the grief and realized 
that my son would want me to continue on the path toward success,” 
he said. 

Rodriguez  believes that completing his GED has changed his whole 
attitude towards life. He never thought that he would get the GED and 
now is thirsty for more education. He has completed Parenting, and 
Stress and Anger Management classes, and helps to tutor others in 
their GED studies when asked.

According to Ahtanum View Food Manager Paula Andrews, 
Rodriguez has also become an exemplary employee in the facility 
kitchen.

“He is appreciated for his common sense and determination,” she said. 
“Many of his ideas have been used to improve day to day operations.” 

Upon release back to the community, Rodriguez is looking forward to 
connecting with and supporting his children who fi nd it hard to believe 
that he actually has a GED. He is proud of  his accomplishments and 
would like to encourage others, particularly children, to do everything 
they can to succeed in their efforts to complete their education.

Rogelio Rodriguez
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Having a Past Doesn’t Mean You 
Don’t Have a Future: Finding Jobs for 
Offenders in Work Release

In the Community

“I always believed that God would turn Joe’s life around,” she says. 
“My heart is so happy this morning. The Lord says that a mother’s 
prayer will not go unanswered.” 

Joseph Frank Albritton Jr.:His Mother’s Answered 
Prayers cont...

By Joseph L. Mitchell, Impact Editor

“The biggest barrier I faced in fi nding employment was being a felon,” 
said Anita Perry, a former offender from the Longview Work Release 
facility. “What helped me to overcome that obstacle was being 
honest with potential employers and sharing my plan for how I would 
succeed – what steps I was taking toward becoming a productive 
member of society again.” 

Perry works as a guest service agent at the Comfort Inn in Kelso, a 
position she was able to secure less than a week after entering work 
release in November 2008. Her fi ancé, Vance Baldwin, works across 
town as a welder fabricator supervisor at Fabricast Valve, a company 
that builds industrial valves and does custom design welding.  
Baldwin was also able to gain employment shortly after entering work 
release. He will celebrate his one-year anniversary with Fabricast on 
Sept. 22.

Perry and Baldwin are both former clients of Vocations Unlimited 
a program operated by Goodwill Industries to help individuals 
overcome barriers to employment. The program has been serving 
reentry offenders since 2002 with vocational training and education, 
job placement and employment assistance, and life skills training. 

“We work with anyone who comes through our door,” said Madeline 
Loren, the Offender Reentry Program Manager for Goodwill-
Longview. “Clients who come to us have many barriers.  Our mission 
is to change lives by helping people with disabilities or disadvantages 
go to work, and having a criminal conviction is certainly a 
disadvantage.” 

The program offers a three-hour class for new clients each Monday 
that includes a skills and personality assessment, a discussion about 
barriers to employment, and instruction on social and soft skills – how 
to fi ll out an application, the proper way to approach employers, and 
interpersonal communication. 

“It’s like taking a big mound of clay and molding it into a new 
creation,” said Jerry Hastings, a job developer trainee for Vocations 
Unlimited who teaches the class. “In many cases, we’re taking 
someone who has never been in the workforce and helping them 
integrate into a whole new world.” 

Hastings says that he tries to teach people in the class to be aware 
of the impression they are making on employers and how to handle 
rejection. 

“We help them learn pro-social behaviors to deal with employers who 
have a negative view of work release and who won’t accept their 
application,” said Hastings, who also works with employers to hire 
program clients. He says that employers have to balance their desire 
to hire his clients with community issues, and that some are concerned 
with how their business could be impacted because of bias against 
offenders.  

“There are incentives available to companies who are willing to offer 
employment to offenders on work release, like tax credits and a free 
bonding program that provides state funded insurance coverage of up 
to $25,000,” said Hastings. “But the biggest incentive to hire people on 
work release is their dependability. Work release rules require offenders 
to be on time for work every day and the facility does random drug 
testing to insure that offenders in the program remain drug and alcohol 
free.” 

The positive job performance of offenders from Vocations Unlimited 
over the past few years has helped to increase the number of 
employers who actively participate in the program from three to seventy. 
The program enjoyed a 97 percent employment rate among offenders 
at Longview Work Release in the past year. 

“Employers should recognize their moral obligation and duty to society 
to help people come back and make a contribution,” said Syed Pasha, 
who owns and operates the Comfort Inn hotel where Perry works.

Anita Perry works at the Comfort Inn hotel in Kelso.

continued on page10...

http://www.tacomagoodwill.org/Page.aspx?nid=14
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In the Community

Community Corrections Offi cer Gene Romano volunteered for the dunking tank as part of 
“Celebrate Success,” a barbecue organized by DOC staff in Everett.

In Everett, a Barbecue to Celebrate 
Offenders’ Success
By Chad Lewis
West Team Leader, Communications

As more than 40 offenders and their family members enjoyed a summer 
barbecue alongside DOC staff members in an Everett park, Karen 
Adams thought about how far the “Celebrate Success” event has come 
since its inception fi ve years ago.

“That fi rst year a lot of offenders were afraid to show up because 
they thought it might be a trick to arrest them for something,” said 
Adams, who is the Community Corrections Supervisor for the Everett 
Community Justice Center. “Now they look forward to it and ask about it 
months ahead of time.”

What began as a way for staff members to recognize offenders who 
have succeeded during their supervision has expanded to the point 
that the offenders themselves help host the celebration. Special-needs 
offenders designed and created the invitations. Offenders in the Food 
$ense program, which is a partnership with the Washington State 
Extension Program, planned the menu and prepared a lot of the dishes.

Staff members from the Everett Community Justice Center, the 
Northwest Region Hearings Liaison Unit, the Everett Intake Unit and 
Spectrum pitched in to host the Aug. 19 barbecue with a beach party 
theme.

Invitations were sent to offenders who have demonstrated effort and 
achieved goals, which can include enrolling and completing a program, 
not consuming drugs or alcohol, completing community service, or 
succeeding at a personal goal.

“Historically, we’ve been good at arresting offenders when they mess 
up but not as good at congratulating them when they succeed,” Adams 
said. “We’re trying to change that culture. It’s good for the offenders, 
and it’s good for our staff because it creates a positive atmosphere for 
them, too.”

“Celebrate Success” was hosted at pavilion at Forest Park. The city of 
Everett waived the rental fee in recognition of the offender work crews 
that regularly clean and maintain city parks. 

Field Administrator Katrina Lindell says that positive attitude exists 
beyond events like “Celebrate Success.”

“It’s something our staff does year-round, which is the key,” Lindell 
said. “We realize that offenders are not always going to succeed 
at everything – none of us do, either. But positive recognition like 
this motivates offenders to succeed just like it motivates anyone to 
succeed.”
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Service Anniversaries

DOC Employee Service Anniversaries 
for September 2009

15 Years Of Service
Abbott, Mark                   Corrections and Custody Offi cer 2       
Alcantara, Philip              Community Corrections Offi cer 3         
Anderson, Daniel               Correctional Industries Supervisor 2                          
Arendt, Eileen                 Registered Nurse 3                      
Bare, Lora                     Offi ce Assistant  3                      
Brodrick, Brent                Occupation Nurse Consultant                        
Brown, George                  Corrections and Custody Offi cer 2       
Duranceau, Karen               Corrections Specialist 4                             
Ehmke, Kathryn                 Fiscal Analyst 1                        
Jackson, Alma W                    Corrections Specialist 3 (04/09)
Kinner, David                  Community Corrections Offi cer 2         
Larsen Levier, Lynn            Correctional Health Care Specialist 2   
Matthews, Lawrence             Corrections and Custody Offi cer 2       
Mccallum, Steven               Plant Manager 3                         
Olekas, Pamela                 Correctional Records Technician 1      
Phin, Ran                      Human Resource Consultant 1             
Pohaku, Craig                  Corrections and Custody Offi cer 2       
Taylor, James                  Offi ce Assistant  3                      
Tulloch, John                  Community Corrections Specialist         
Walker, Monte                  Corrections and Custody Offi cer 2       

30 Years Of Service
Hoover, Robert                 Corrections Specialist 3                             
Ober, Terri                    Corrections Specialist 4                             
Taylor, Solomon                Corrections and Custody Offi cer 3 

25 Years Of Service
Bartley, Frances               Registered Nurse 3                      
Brucick, Janet                 Offi ce Assistant  3                      
Farmer, Claire                 Offi ce Assistant  3                      
Ferguson, David                Plumber/Pipefi tter/Steamfi tter Sup      
Garland, Kari                  Communications Consultant 3                          
Haskins, Alan                  WMS Band 3                              
Meusborn, Stefani              Programs Admin                          
Pinero, Gerry                  Corrections and Custody Offi cer 2       
Scott, Robert                  Corrections Specialist 3 

20 Years Of Service
Adams, Denis                   Corrections and Custody Offi cer 2       
Blakeman, Steven               WMS Band1                              
Bowyer, Shawn                  Corrections and Custody Offi cer 2       
Cordeiro, Pauline              Administrative Assistant 2              
Fredrickson, Todd              Corrections and Custody Offi cer 3       
Hobbs, Kenneth                 Maintenance Mechanic 3                        
Holder, Scott                  WMS Band 2                              
Johnson, Dawn                  Corrections and Custody Offi cer 3       
Leise, Kevin                   Corrections and Custody Offi cer 2       
Lemos, Marc                    Corrections and Custody Offi cer 2       
Logan, Ronald                  Community Corrections Offi cer 3         
Maccionnath, Cailin            Classifi cation Counselor 3 - 
Nilsen, Dorothy                Fiscal Analyst 2                        
Price, Louis                   Warehouse Operator 2                        
Sadowski, Michael              WMS Band 1                              
Schreiber, John                Dentist 2                               
Seiple, Julianna               Corrections and Custody Offi cer 2       
Shanahan, Kevin                WMS Band 1                              
Turcin, Gheorghe               Community Corrections Specialist         
Van Buskirk, Joe               Community Corrections Offi cer 3         
Williams, Janice               Correctional Records Technician 1      

Solomon Taylor  celebrate 30 years of state service this month. 
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Service Anniversaries cont...

Wellness Tip – Brought to you by the Occupational 
Nurses at DOC 

September is Healthy Aging Month
By David Dobbs, RN-ONC

As we focus on just a few of the many aspects of aging, we need to 
realize that we play an important part in the process.  By that I mean, 
staying as healthy as we can while we’re going through this stage of 
life.  

Aging doesn’t have to be a bad word.  Why?  Well for one thing, it’s 
natural.  Sorry, but we’re all going to go through it at some point in our 
life.  Sometimes we start to feel older before our time.  But, barring any 
unforeseen medical conditions, we can assist our bodies through this 
process by taking some preventative steps.  We all know about the 
dangers of smoking and overeating, but other aspects of healthy ageing 
include such things as regular breast exams and PAP tests for women.  
For men, there’s the dreaded prostate exam.  And for both of us, it’s 
that fi rst, dare I say it – colonoscopy. I know, I know, but it’s important 
since colon cancer is one of the most preventable forms of cancer.

September is also ovarian cancer awareness month.  So, besides 
prostate cancer, this month’s health tips will include information on 
ovarian cancer as well.   

I know some of these topics can be frightening to think about, and even 
diffi cult to understand sometimes.   However, the more we understand, 
the more we can make those healthy choices that can help us live a 
longer life. 

For more information contact Vicki Skeers, RN, MN at 
vmskeers@doc1.wa.gov

Wellness

10 Years Of Service 
Barbano, Thomas                Corrections and Custody Offi cer 3       
Bean, Amy                      Human Resource Consultant 3             
Butterfi eld, Timothy           Correctional Records Technician 2       
Campbell, Elizabeth            Community Corrections Offi cer 2         
Campbell, Rob                  Community Corrections Offi cer 2         
Carrillo, Kimberly             Community Corrections Offi cer 3         
Carter, Carson                 PSY Associate                           
Castillo, Jennifer             Corrections and Custody Offi cer 3       
Cerone, Angela                 Corrections and Custody Offi cer 2       
Chimienti, Samuel              Community Corrections Offi cer 2         
Collum, Denise                 Community Corrections Offi cer 3         
Cronk, Brett                   WMS Band 2                              
Cruz, Elizabeth                Secretary Senior                        
Curry, Debora                  Registered Nurse 2                      
Daggett, Steve                 Corrections and Custody Offi cer 2       
Ebio, Adolfo                   Fiscal Analyst  4                        
Gannaway, Daniel               Corrections and Custody Offi cer 2       
George, Rodney                 Corrections and Custody Offi cer 2       
Gregory, Athena                Corrections and Custody Offi cer 2       
Haelle, Lydia                  Organizational and Fiscal Auditor 4                        
Hamann, Ross                   Human Resource Consultant 4             
Harp, Glen                     Fiscal Technician 2                     
Havens, Cody                   Corrections and Custody Offi cer 2       
Hilpert, David                 Classifi cation Counselor 2 

Hopkins, Melvin                Corrections and Custody Offi cer 3       
Jackson, Katrina               WMS Band 1                              
Johnson, Mary                  Offi ce Assistant 3                      
Kozlovskiy, Aleksandr          Corrections and Custody Offi cer 2       
Lawson, Miles                  WMS Band 1                              
Martilla, Kimberly             Offi ce Assistant  3                      
Martin, Michael                Corrections and Custody Offi cer 3       
Mclean, Scott                  Community Corrections Offi cer 2         
Moon, Randy                    Corrections and Custody Offi cer 2       
Myers, Bennie                  Corrections and Custody Offi cer 2       
Nguyen, Andre                  IT Specialist 5                               
Potter, Kevin                  Corrections and Custody Offi cer 2       
Preas, Jeff                    Corrections and Custody Offi cer 2       
Radford, Richard               Corrections and Custody Offi cer 2       
Rigsby, Chuck                  Warehouse Operator 4                        
Roberts, Angela                WMS Band 2                              
Scaife, Debra                  Offi ce Assistant  3                      
Schroeder, Layne               Corrections and Custody Offi cer 2       
Smith, Billy                   Community Corrections Offi cer 2         
Taylor, Suzanne                Offi ce Assistant  3                      
Watts, Johnny                  Safety Offi cer 1                        
Williamson, Joseph             WMS Band 1
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Mission Statement
The mission of DOC is to improve public safety.

Vision Statement
Working together for safe communities

Statement of Values
We Value

Staff as our greatest asset 
We are committed to the personal and professional development of our staff, and actively seek staff involvement 

and a shared sense of commitment and service at all levels. 

Professionalism and quality of service 
As correctional professionals, we demonstrate our commitment through competency, accountability, ethics, and 

pride in work. 

A safe, healthy work environment 
We are committed to providing a safe and healthy environment for staff and offenders. 

Respect for individuals 
We recognize the diversity of individuals and their contributions, and we strive to treat all people - offenders, staff, 

and public - with dignity and understanding. 

Clear, open, honest communication 
We encourage communication that promotes unity, productivity, and understanding. 

People’s ability to grow and change 
We acknowledge that people - offenders and staff - have the need and ability to grow and change and we support 

their endeavors. 

Community interaction 
We encourage positive interaction with the community as we strive to promote public safety, community protection, 

and public understanding. 
This Statement of Values was developed by our employees to clearly articulate the principles that guide our behavior and the vision that will shape 
our future. 

Mission, Vision & Statement of Values

     Ron Haynes                          Rochelle HughesDavid Cuffi eld       Kacey Hyde


